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Mandatory indicators under the SFDR: Climate and environment
# Category Indicator Data requirements Page1/strategy/comment

1 Greenhouse gas emissions Greenhouse gas emissions Sum and individual values of Scope 1–3  
greenhouse gas emissions

112

2 Greenhouse gas emissions Carbon footprint Carbon footprint 112

3 Greenhouse gas emissions Greenhouse gas intensity Greenhouse gas intensity 112

4 Greenhouse gas emissions Companies active in fossil fuel sector Active: Yes/No 4–8, 130

5 Greenhouse gas emissions Share of non-renewable energy  
consumption and production

As a percentage of total consumption/total production 111

6 Greenhouse gas emissions Energy consumption intensity Energy consumption in GWh per EUR million of revenue 111

7 Biodiversity Activities negatively affecting biodiversity-sensitive areas Activities existing: Yes/No 115 
Taking into consideration the Natura 2000 network of protected sites and the UNESCO World Heritage Sites,  
it was determined that no Taxonomy-relevant locations are situated in or near biodiversity sensitive areas.

8 Water Emissions to water Tonnes of emissions to water 135–139, 149 
Analysis in progress.

9 Waste Hazardous waste and radioactive waste ratio Tonnes of hazardous waste generated 149–150
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according to the SFDR (Sustainable Finance Disclosure Regulation) – Index

1) 	 Page(s) of the GEA Annual Report 2025, including the Sustainability Report 2025 as part of the Combined Group Management Report.

The PAI indicators (Principal Adverse Impact Indicators) according to the SFDR are important indicators to 
measure and disclose potential negative impacts on sustainability factors. These indicators help investors to 
better understand and compare the sustainability performance of their investments. The following index 
contains information on how GEA manages the PAI indicators and where further information can be found.
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Additional voluntary indicators: Climate and environment2

# Category Indicator Data requirements Page1/strategy/comment

2 Emissions Emissions of air pollutants Tonnes of air pollutants equivalent 131–134

4 Emissions Companies without carbon emission reduction initiatives Initiatives/strategies existing: Yes/No 72, 74–77, 91–110
Yes, strategy and initiatives exist.

5 Energy performance Breakdown of energy consumption by type of non-renewable 
sources of energy

Share of energy from non-renewable sources used 
broken down by each non renewable energy source

111

6 Water, waste and material
emissions

Water usage and recycling 1. 	Amount of water consumed (in cubic meters) 
2.	 Percentage of water recycled and reused

139

7 Water, waste and material
emissions

Companies without water management policies Water management policies: Yes/No 136–138
Yes, existing.

8 Water, waste and material
emissions

Exposure to areas of high water stress Sites located in areas of high water stress without a 
water management policy: Yes/No

136–138
Although there are sites located in these areas, these sites have to develop a water strategy until 2026 with a 
continuous reduction target for water consumption. Furthermore, these sites are required to continuously reduce 
the water consumption ratio by 2.5% annually by 2030.

	

Mandatory indicators under the SFDR: Social and employee, respect for human rights, anti-corruption and anti-bribery matters
# Category Indicator Data requirements Page1/strategy/comment

10 Social and employee matters Violations of UN Global Compact principles and Organisation for  
Economic Cooperation and Development (OECD) Guidelines  
for Multinational Enterprises

Violations: Yes/No 179, 181, 184
No, there are no violations.
GEA is committed to the ten principles of the UN Global Compact and the OECD Guidelines for  
Multinational Enterprises on Responsible Business Conduct. 

11 Social and employee matters Lack of processes and compliance mechanisms to monitor 
compliance with UN Global Compact principles and OECD 
Guidelines for Multinational Enterprises

Lack of processes and compliance 
mechanisms: Yes/No

115, 179–184, 188–191
No, there is no lack of processes and compliance mechanisms.

12 Social and employee matters Unadjusted gender pay gap Average unadjusted gender pay gap 157, 179–180
GEA is committed to the seven principles of the United Nations Women’s Empowerment Principles (WEP) for
gender equality. This includes equal pay for work of equal value.

13 Social and employee matters Board gender diversity Average ratio of female to male board members 153, 166
As part of the sustainability strategy, GEA has set a target to increase the proportion of women in leadership  
levels L1 to L5 (2025: 18,0 percent, 2024: 17,4 percent) to 25 percent by 2030. Since achieving the target for 
women in leadership also depends on targeted talent development, the company has additionally introduced a 
quota of 30 percent women for all leadership development programs. This quota measures the share of female 
participants in the various leadership development programs.
See table: Gender distribution at top management levels.

14 Social and employee matters Exposure to controversial weapons (anti-personnel mines, cluster  
munitions, chemical weapons and biological weapons)

Exposure to controversial weapons: Yes/No  
(sales/production)

No, GEA is not active in these sectors.

	

1) 	 Page(s) of the GEA Annual Report 2025, including the Sustainability Report 2025 as part of the Combined Group Management Report.
2)	 GEA reports selected, relevant aspects of the voluntary indicators.
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Additional voluntary indicators: Social and employee, respect for human rights, anti-corruption and anti-bribery matters2 
# Category Indicator Data requirements Page1/strategy/comment

1 Social and employee matters Companies without workplace accident prevention policies Prevention policies: Yes/No 171–178
Yes, existing.

2 Social and employee matters Rate of accidents Rate of accidents 178

3 Social and employee matters Number of days lost to injuries, accidents, fatalities or illness Number of days lost to injuries, accidents, 
fatalities or illness

178

4 Social and employee matters Lack of a supplier code of conduct Supplier code of conduct exists: Yes/No 188, 194, 199
Yes, Code of Conduct for Suppliers and Subcontractors exists.

5 Social and employee matters Lack of grievance/complaints handling mechanism 
related to employee matters

Lack of mechanism: Yes/No 160, 181, 184, 207, 211
No lack of mechanism, whistleblower system existing.

6 Social and employee matters Insufficient whistleblower protection Insufficient protection: Yes/No 180–181, 207
No insufficient protection, protection exists. Whistleblower Protection Policy as binding framework for processing 
whistleblower reports and protecting whistleblowers.

9 Human Rights Lack of a human rights policy Lack of a human rights policy: Yes/No 179–180
No lack of a human rights policy, human rights policy exists.

10 Human Rights Lack of due diligence Lack of due diligence: Yes/No 179–191
No lack of due diligence.

11 Human Rights Lack of processes and measures for preventing trafficking
in human beings

Lack of processes and measures: Yes/No 115, 185–191, 208–209
No lack of measures. 

12 Human Rights Operations and suppliers at significant risk of incidents 
of child labour

Significant risk of child labour: Yes/No 115, 182–183, 185-191, 208-209
No risk of child labor.

13 Human Rights Operations and suppliers at significant risk of incidents of 
forced or compulsory labour

Significant risk of incidents of forced or compulsory 
labour: Yes/No

115, 182–183, 185-191, 208–209
No risk of forced or compulsory labor. 

14 Human Rights Number of cases of severe human rights issues and incidents Number of cases 181, 184, 191
There were no human rights violations reported within GEA's own operations or in the supply chain.

15 Anti-corruption and anti-bribery Lack of anti-corruption and anti-bribery policies Lack of policies: Yes/No 181, 188, 194, 207–211
No lack of policies or measures. Measures exist, also for suppliers.

17 Anti-corruption and anti-bribery Number of convictions and amount of fines for violation 
of anti-corruption and anti-bribery laws

Numbers of convictions and amount of fines for 
violations of anti-corruption and anti-bribery laws

211
There were 26 cases of corruption and bribery in the reporting year, none of which were substantiated. There 
were no convictions. GEA did not have to pay any material fines (EUR 10,000 or more) in this context. No sanctions 
were imposed on GEA in 2025 for violations of anti-corruption regulations, nor were any employees convicted of 
bribery. Similarly, GEA had to pay no significant fines (EUR 10,000 or more) for non-compliance with laws or 
regulations governing economic, ecological and social matters or in connection with environmental aspects.

	

1) 	 Page(s) of the GEA Annual Report 2025, including the Sustainability Report 2025 as part of the Combined Group Management Report.
2)	 GEA reports selected, relevant aspects of the voluntary indicators.
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